
 

 

Presbytery	Gathering	Binder	for	
Saturday,	November	6,	2021	

Gathering	Room	Opens	at	8:15	a.m.	for	Fellowship	
Gathering	Opens	in	Worship	at	9	a.m.	

Virtual	Communion 
We	will	be	celebrating	the	Lord’s	Supper	together	during	the	worship	portion	of	our	gathering.	Please	

arrange	to	have	bread	and	juice/wine	available	so	you	may	celebrate	fully	with	us. 

 
We will meet using Zoom Technology. 

Join Zoom Meeting:  
https://us02web.zoom.us/j/82487806866 

 
If	you	are	attending	by	phone,	please	call	312.626.6799,	then	
enter	the	Meeting	ID	of	824	8780	6866	followed	by	the	#	sign.	

No	need	to	register.	We	welcome	all	to	join	us.	

Featuring		
Tracey	King‐Ortega	

Nicaragua	Mission	Co‐Worker	
&	
	

Kenyan	Education	Giving	Challenge	Kick‐Off 
Global	Partnerships	•	Pendo	Presbyterian	Church	•	Vision	Team 

of	Presbytery	of	Giddings	Lovejoy 

 
3‐Way	Partnership	to	Benefit	Kenyan	High	School	Scholarships 

https://us02web.zoom.us/j/82487806866


Order of Worship  
for the November 6 Gathering of the Presbytery of Giddings-Lovejoy 

In preparation for worship, we invite those participating by Zoom to gather communion elements of 
bread and wine/juice so you make celebrate fully with us. 

Gathering 

Welcome	 


* Call to Worship	 We come, for God gathers us here, 
with that community called faith: 
where the hungry are served first, 
where the thirsty drink life's water.  
We come, for God welcomes us here 
into that home called grace: 
where the naked are clothed in robes of hope; 
where the stranger is embraced as the long-lost prodigal. 
We come, for God reunites us here, 
into that household called love: 
where the imprisoned model justice, 
where the sick are cradled in God's peace.


* Prayer of the Day


Anthem	 The Pendo Church Choir


Prayer of Confession	 O Lord our God, 
you call us to work for a world 
where all will be fed and have dignity, 
but we find ourselves distracted by our own desires.  
You call us to seek justice and peace, 
but we are satisfied with injustice and discord. 
You call us to bring liberty to the oppressed, 
but we do not insist on freedom for all.  

 
Forgive us, O Lord. 
Turn us to your will by the power of your Spirit, so that all may 
know your justice and peace; through Jesus Christ, your Son, 
our Savior.  

Assurance of Forgiveness


* Passing of the Peace	 Please greet one another with a sign of Christ’s peace


Word 

Scripture	 Matthew 25:31–46


Sermon	 Living Out Our Christian Faith	 Rev. Isaac Wanyoike




* Hymn	 Come, Thou Fount of Every Blessing


Prayers of the People	 We lift up in silence the prayer concerns presented on the screen and  
we also offer prayers on behalf of our world, our communities, and 
ourselves.


Thanksgiving 

Offering	 Kenyan Education Giving Challenge	 Rev. Liz Kanerva


The Great Thanksgiving	 The Lord be with you.	 Rev. Isaac Wanyoike 
And also with you.  
Lift up your hearts.  
We lift them to the Lord.  
Let us give thanks to the Lord our God.  
It is right to give our thanks and praise. 


The Lord’s Prayer


Communion


Prayer after Communion


Sending 

* Charge and Benediction


Worship Notes 
*Please rise in body or in spirit.  
Elements of this service have been adapted from the Book of Common Worship. The call to worship 
was adapted from a Call to Worship written by Thom Shuman. 



 

 

Global Partnerships 

 

Pendo Presbyterian 
Church 

 

Vision Team 
of Presbytery of Giddings Lovejoy 

 
3-Way Partnership to Benefit 

Kenyan High School Scholarships 
 

We	have	pledged	$5000	a	year	(for	three	years)	as	follows:			
 $1,000	from	Presbytery	funds	
 $1,000	from	Pendo	church	
 $3,000	from	churches	and	members	of	the	
Presbytery.			
	
	

Be	on	the	lookout	for	ways	YOU	can	give.		
For	more	information,	contact	Mark	
Strothmann. 
 

Kenyan Education Giving Challenge 
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Recommendation 
 
The Presbytery of Giddings-Lovejoy overtures the 225th General Assembly (2022) 
to offer AN APOLOGY TO AFRICAN AMERICANS FOR THE SIN OF SLAVERY AND 
ITS LEGACY and to approve the following statements: 

 
1. That the PC(USA) and its members, in the spirit of the CONFESSION OF BELHAR 

as a framework for considering matters of truth, unity and reconciliation 
acknowledge that:  

White supremacy is a conscious, calculated effort to perpetuate and institutionalize 
white supremacy and privilege through legal systems as well as economic and 
physical intimidation.  After the Civil War, white Americans controlled economic and 
political systems that resulted in lynching, Jim Crow Laws, Black Codes, white 
citizens’ councils, slavery through incarceration, poverty, racial profiling, the school 
to prison pipeline, and mass incarceration; all intended to harm or further enslave 
African Americans.  Even today we continue to prolong racial inequality through 
codifying white supremacy.  As white Presbyterians we apologize for being complicit 
for the last 400 years in perpetuating these injustices.  

 
We recognize as people of faith that the only appropriate path to healing and 
reconciliation is to acknowledge the wrongs that we, the Presbyterian Church, as 
part of the institutional church structure, were and are complicit in perpetuating. This 
was done through interpretation of selected scriptures and rationalization to justify 
human bondage and perpetuate white supremacy and privilege.  We apologize for 
this transgression. 
 
We acknowledge that Black lives have been devalued beginning with slavery and 
their human dignity continues to be circumvented through the economic and legal 
systems that are racist as institutions.  We apologize for benefiting from and 
continuing to be part of this social, economic, and legal construct.   We recognize 
that the presence and persistence of racism in ourselves and our institutions is the 
result of the sin of slavery. 
 
We recognize the necessity of building a trusting relationship between White 
Americans and African Americans.  A first step to healing and reconciliation can only 
be done by acknowledging that slavery is the economic, artistic, and religious 
foundation on which this country is built.  
 
The Presbyterian Church U.S.A apologizes to African Americans both in the church 
and outside of the church for all the wrongs that have been done throughout our 
history and those that are on-going.    

 
2. That the PC(USA), in the spirit of Christ in John 13: 35 “By this everyone will know that you 

are my disciples, if you have love for one another” and 1 John 4: 12 “No one has ever seen 
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God, but if we love one another, God lives in us and God’s love is perfected in us” (NRSV), 
adopt and use: 

 
A LITANY OF REPENTANCE 

As white Christians we repent of our complicity in the belief in white supremacy:  the 
belief that people of European descent are superior in intelligence, skills, 
imagination, and perseverance. We acknowledge that this belief in white supremacy 
has been the foundation of, and an excuse for, atrocities against people of African 
descent in the United States and in the world. 
 
We repent of our failure to recognize and take responsibility for the legacy of slavery.  
 
We repent of the injustice, pain, humiliation, and suffering imposed on African 
Americans by our ancestors and ourselves through actions and inaction. We repent 
of our complicity in failing to act in mutual loving relationship. 
 
We repent of closing our eyes to the degradation and injustice forced upon African 
Americans who were enslaved, segregated, terrorized, and imprisoned.  
 
We repent of covering our ears to the crying of families torn apart, to the sound of 
human flesh being struck, while songs of freedom and heavenly grace flow from our 
lips.  
 
We repent that we have failed as an institution and as individuals to use our voices 
to abhor and end lynching, segregation, and racial profiling.  We regret our 
generations of silence on these issues so that we could maintain a comfortable life in 
our churches, homes, and communities. 
 
We repent of shutting our hearts to the experiences of fellow humans whose stories 
of pain, suffering, hardship, struggle, love and joy mirror our own life journeys, yet 
are deprived of privilege and marred by racism.  We have turned our backs and 
walked away pretending not to see, yet we saw, pretending not to know, yet we 
knew, and convincing ourselves that we were not complicit, yet we are.  
 
We now know that we as white Christians have benefitted directly and indirectly from 
these injustices. We name ourselves as complicit and repent.  
 
Finally, we repent of our violent actions to suppress Black agency. African 
Americans, since the time of slavery, have actively pursued their freedom…built this 
country…laid foundational structures…and demonstrated their capacity to fully 
participate in the construction of this American society in spite of white supremacy. 

 
As repentance means turning and going the other way, with Christ’s help we seek to 
do so. At the same time, we commit ourselves to walking with people of African 
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descent toward the goal of healing, reconciliation, and eliminating racism as we seek 
to dismantle white privilege. 
 
Direct the Stated Clerk of the PC(USA) to share this apology with all of the 
congregations of the PC(USA) on behalf of the denomination.  The means of sharing 
this apology shall be coordinated with the Racial Equity Advocacy Committee 
(REAC) and the Special Committee on Racism Truth and Reconciliation (SCRTR). 
 

3. Therefore, we recommend that the PC(USA) act on the following concerns: 
 Direct the PC(USA) and the Office of Public Witness to refute arguments and 

new laws that prohibit the teaching of a fully-inclusive history of the United 
States. God commanded the people to remember the difficult times in their 
history, the mistakes they would rather forget.  “Tell your children of it, and let 
your children tell their children, and their children to another generation.”  
(Joel 1:3, NRSV) 

 Direct the Presbyterian Mission Agency and the Office of the Stated Clerk to 
develop curriculum about slavery and its legacy for children, youth and adults 
to foster repentance that leads to metanoia (“a transformative change of 
heart”) with the assistance of a qualified consultant, and to designate 
appropriate budget resources.  The purpose of this curriculum is spiritual 
change that leads to apology, reconciliation, and acts of restorative justice 
including reparations. In this way the PCUSA might further the growth of 
“beloved community” in our midst. 

 Encourage congregations, presbyteries, and synods to prepare a history of 
their community to facilitate and deepen their study and understanding of 
these issues and to share the resources they find helpful in that preparation 
with the larger church. 

 Commit the PCUSA to restorative justice/reparations and direct the 
Presbyterian Mission Agency and the Office of the Stated Clerk to provide 
tools and budget resources for congregations, presbyteries, and synods to 
enact restorative justice measures in their communities that will close gaps in 
economics, health, education, environmental well-being, and the criminal 
justice system created out of the legacy of slavery and white supremacy. 
These gaps have existed since our development as a country and still exist 
today. 
 

4. Direct the Office of the General Assembly to share this apology with the National 
Council of Churches.   
 

5. Direct the General Assembly to commend this apology to the entire PC(USA) in all 
its expressions for their use in the work of reconciliation among all peoples.  
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Rationale 
 

When reviewing the 2016 PCUSA Curriculum on Racism, the Giddings-Lovejoy 
Dismantling Racism and White Privilege Team noticed it named the need for 
repentance and jumped to reconciliation. Yet as an African-American member pointed 
out, an apology is necessary before reconciliation is possible. Thus Giddings-Lovejoy 
Presbytery approved AN APOLOGY TO OUR AFRICAN AMERICAN SISTERS AND 
BROTHERS FOR THE SIN OF SLAVERY AND ITS LEGACY in its February 2020 
Presbytery meeting as the needed missing piece.  We present now to General 
Assembly AN APOLOGY TO AFRICAN AMERICANS FOR THE SIN OF SLAVERY 
AND ITS LEGACY to make whole a good work already begun. 

Biblical and Theological Underpinnings for Apology Overture 
 

23 So when you are offering your gift at the altar, if you remember that your brother or 
sister has something against you, 24 leave your gift there before the altar and go; first be 
reconciled to your brother or sister, and then come and offer your gift. – Matt. 5:23-24 
NRSV 
 
16 So then, from this point on we won't recognize people by human standards. Even 
though we used to know Christ by human standards, that isn't how we know him now. 17 
So then, if anyone is in Christ, that person is part of the new creation. The old things 
have gone away, and look, new things have arrived! 18 All of these new things are from 
God, who reconciled us to himself through Christ and who gave us the ministry of 
reconciliation. 19 In other words, God was reconciling the world to himself through 
Christ, by not counting people's sins against them. He has trusted us with this message 
of reconciliation. 20 So we are ambassadors who represent Christ. God is negotiating 
with you through us. We beg you as Christ's representatives, "Be reconciled to God!"   
    ~ 2 Corinthians 5:16-20 CEB 
 
 
“The Spirit enables people to receive forgiveness as they forgive one another and to enjoy 
the peace of God as they make peace among themselves. In spite of their sin, the Spirit 
gives people power to become representatives of Jesus Christ and his gospel of 
reconciliation to all. ~ Confession of 1967, 9.20, Book of Confessions 
 
27 All of you who were baptized into Christ have clothed yourselves with Christ.  28 There 
is neither Jew nor Greek; there is neither slave nor free; nor is there male and female, 
for you are all one in Christ Jesus. - Galatians 3:27-28 CEB 
 
"One of the scribes came near and heard them disputing with one another, and seeing 
that he answered them well, he asked him, 'Which commandment is the first of all?' 
Jesus answered, 'The first is, 'Hear, O Israel the Lord our God, the Lord is one; you 
shall love the Lord your God with all your heart, and with all your soul, and with all your 
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mind, and with all your strength.' The second is this, 'You shall love your neighbor as 
yourself.' There is no other commandment greater than these."   -Mark 12:28-31 NRSV 
 
We trust in God the Holy Spirit 
[who] gives us courage 
to hear the voices of peoples long silenced, 
and to work with others for justice, freedom, and peace. 
~  Brief Statement of Faith, lines 52, 66, 70, 71, Book of Confessions 

 
We believe 

 • “that Christ’s work of reconciliation is made manifest in the church as the community of 
believers who have been reconciled with God and with one another; 

 •  that unity is, therefore, both a gift and an obligation…a reality which must be earnestly 
pursued and sought…; 

 •  that this unity of the people of God must be manifested and be active in a variety of 
ways;  
 that we need one another and upbuild one another, admonishing and comforting one 

another…. 
 •  that the credibility of this message [of reconciliation] is seriously affected and its 

beneficial work obstructed when it is proclaimed in a land which professes to be 
Christian, but in which the enforced separation of people on a racial basis promotes and 
perpetuates alienation, hatred and enmity…. 

 •  that God has revealed God’s self as the one who wishes to bring about justice and 
true peace among people….” 

 ~ The Confession of Belhar, from 10.3, 10.5, 10.7, The Book of Confessions 
 

The Confession of 1967 gave the church an agenda of action items in a section entitled 
RECONCILIATION IN SOCIETY. There follow rich paragraphs describing the work to be done 
in the areas of ꞏ racism, ꞏ international peace, ꞏ poverty, ꞏ gender. In paragraph a, the 
church confessed;” 
 
“The church is called to bring all people to receive and uphold one another as persons in 
all relationships of life: in employment, housing, education, leisure, marriage, family, 
church, and the exercise of political rights. Therefore, the church labors for the abolition 
of all racial discrimination and ministers to those injured by it.”        BofC 9.44 
 
However, a critical step has been omitted: a confession by participants of their 
complicity, either overtly or unconsciously, in the very problems described. Gifts 
continue to be brought to the altar, but reconciliation demands that those who have 
benefitted from the injustice, even if not obviously taking part, apologize for their 
participation. Without the honest reckoning with past behavior, the tendency is to want 
to rush from an unpleasant present to a utopian future without apologizing for a 
destructive past. Cries for redress of past wrongs, for example, The Black Manifesto of 
1969, were not heard and true progress was not made. Especially the events of recent 
years and months have put the problems created by centuries of racial injustice into 
stark relief and it is past time to be held accountable for the past wrongs, to confess our 



 

6 
 

sin through apology to those who have suffered because of our sins and those of our 
forebears, and to seek ways to genuinely reconcile with one another.   
In the words of Rabbi Abraham Joshua Heschel, “Few are guilty but all are responsible.” 
 

WHITE SUPREMACY IN THE PRESBYTERIAN CHURCH: 
“Power concedes nothing without a demand.  It never did and it never will.” 

– Frederick Douglass 1857. 
 
The Doctrine of Discovery was proclaimed by Pope Nicolas V in a 1452 letter to 
Portuguese King Alfonso V.  It gave Alfonso the right to enslave into 
perpetuity “Saracens (Muslims) and pagans and any other unbelievers.” This facilitated 
the Portuguese slave trade from West Africa.  Three years later, in 1455, Pope Nicholas 
V wrote to Alfonso again, giving him his blessing to claim the lands of “other 
unbelievers.”  So, it is not surprising that enslaved Africans were brought to North 
America as early as 1619 to labor on lands claimed under this doctrine. The U.S. 
Supreme Court in 1823 upheld that doctrine.   
 
When Presbyterians began immigrating to the Colonies, slavery was already 
established and some Presbyterians became enslavers.  Since then, a tension has 
existed in the Presbyterian church over condoning or condemning white supremacy and 
privilege.  
 Reverend Francis Makemie, an enslaver, organized the first American presbytery in 

1706. 
  During the 1740 and 50’s Samuel Davies, an enslaver and educator, held that 

enslavement was ordained by God, but also championed their literacy and spiritual 
welfare.  In contrast, George Bryan, a Philadelphia Presbyterian leader in the 
1750’s, was an abolitionist.  During the American revolutionary era, it was natural 
that Presbyterian Colonists would be more questioning of the morality of 
enslavement.  

 In 1776, Jacob Green, a pastor of the Presbyterian Church in Hanover New Jersey, 
asked: “Can it be believed that a people contending for liberty should, at the same 
time, be promoting and supporting Slavery?”  Abolitionist Presbyterian George Bryan 
helped pass a 1780 colonial Pennsylvania law mandating gradual emancipation.   

As the Colonial Period ended, slavery was on the wane in the Northern Colonies, but 
entrenched in the Southern ones. The Presbyterian Church straddled that divide.   
 
During the periods of the Confederation and the early United States, enthusiasm for 
abolishing slavery continued.  The Presbyterian Church’s general assembly spoke 
against enslavement several times.  However, reform was quickly mired down over two 
issues, how to emancipate the enslaved and how to treat free African Americans.  
 Between 1787 and 1817 the General Assembly supported the abolition of slavery, 

but did not strongly support manumission or consider disciplining enslavers. 
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 In 1818, the General Assembly described enslavement as inconsistent with the law 
of God but at the same time defrocked the Reverend George Bourne of Virginia, for 
condemning enslavers as sinners. It also declared that in slaveholding regions there 
are conditions that “render an immediate and universal emancipation 
inconsistent...with the safety and happiness of the master and the slave.”  

 The General Assembly also called on all Presbyterians “to patronize and encourage 
the society formed for colonizing in Africa.”  Robert Finley, director of Princeton 
Seminary, was among the founders of this movement.  Removal of free African 
Americans appealed to the enslavers’ white supremacy and to the antislavery 
advocates it moved toward abolition without antagonizing the enslavers.  

 During the 1830s, Presbyterian evangelist Charles Finney spoke out against slavery, 
but considered African Americans as inferior and was opposed to the integration of 
the races.  This thinking became the basis for Jim Crow laws.   

 When the issue of slavery threatened to split the church, the General Assembly of 
1836 postponed further discussion based on a committee report that stated that 
“slavery was recognized in the Bible and that to demand abolition was unwarranted 
interference in state laws.” During the 19th, century two schools of thought emerged 
among Presbyterians.  The anti-slavery activists comprised the new school and were 
perceived by the conservative wing as a threat to social order.  This was the 
beginning of the North – South schism. The Old School church split along sectional 
lines at the start of the Civil War in 1861.    

  When the Scottish immigrant Covenanters and Seceders formed the United 
Presbyterian Church of North America (UPNA) in 1858, opposition to slavery was 
one of their five founding tenets. 
 

The Presbyterian church could claim that it was in theory anti-slavery based on its 1818 
statement, but in fact the majority of its leadership was heavily contaminated by white 
supremacy.  James Thornwell and others proposed a positive theological defense of 
slavery.   Charles Hodge and Robert Breckinridge took an accommodationist stance, 
denying that it was sinful but calling for its eventual and gradual elimination.   Albert 
Barnes was the only prominent theologian who argued that it was sinful and preached 
abolition.  The enslaver, the accommodationist and the abolitionist all shared the same 
communion table.  The Presbyterian Church’s failure to take prompt action in early 
colonial times, or to take a strong stand later on makes it complicit in normalizing chattel 
slavery, one of the most vicious systems ever to exist in the USA. 

African American Christians saw the essence of Christ’s message more clearly than 
white Christians.  Free African Americans in the north created a Presbyterianism that 
had an anti-slavery, anti-white supremacy theology.  African American attendance at 
Northern Presbyterian churches was not forbidden, but could lead to difficulties. For 
example, in 1794 at Scotch Presbyterian Church in New York City, African American 
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Katy Ferguson had to be escorted by the pastor to the communion table. As African 
Americans became Presbyterians, race, class and their own preferences pushed them 
to form separate congregations.  In these churches, with an African American minister, 
they enjoyed freedom of worship as well as freedom from the paternalism of white 
pastors.  The first of these churches was First African Presbyterian Church in 
Philadelphia in 1807.  Prior to the Civil War, African American Presbyterian Churches 
were also found in New York state, New Jersey, Washington D.C., and Maryland.  
 
This was an era when most Presbyterian Ministers were trained by apprenticeship to 
another pastor rather than in seminary.  Nevertheless, Theodore Wright became the 
first African American to graduate from Princeton Theological Seminary in 1828.  These 
educated pastors and their congregants were the seeds of the African American middle 
class.  They were abolitionists and dedicated opponents of white supremacy.  They 
educated a generation of African American Presbyterians that would continue the fight 
against white supremacy into the Jim Crow era and beyond.  
 
White Supremacy, developed in the Presbyterian and other Christian denominations 
during the nearly 250 years of enslavement did not vanish but became the force behind 
new laws that systemically perpetuated white supremacy and economic exploitation of 
African Americans after the end of Reconstruction.   
 
In 1865, intense northern hostility toward the defeated south provided the political will to 
keep federal troops in the south for the next twelve years.  It was a radical, but 
ultimately unsuccessful, attempt to establish civil and political equality for African 
Americans. The U.S. Army withdrew in 1877, leaving the progress African Americans 
had made at the mercy of southern terrorists and severely limiting the ability of all 
churches to support relief for African Americans.  At the same time liberal Presbyterian 
leadership was presented with a series of other social issues such as: the burgeoning 
industrial economy, an increasing secularization of society, scientific challenges to 
interpretation of the Bible and the Prohibition movement. 
 
White supremacist ideology within the Presbyterian leadership made it easier to 
address these problems instead of tackling the very difficult issue of African American 
civil rights.  Paternalistic views, like those of Presbyterian evangelist Charles Finney 
who considered African Americans inferior to whites, were prominent in both 
Presbyterian leadership and laity.  Newspapers, north and south, increasingly reflected 
language and images that reinforced these views.  Thus by 1910 legalized white 
privilege had returned with a vengeance; in the south, enslavement-based agriculture 
morphed into share cropping, slave patrols morphed into Black Code laws, and the strict 
hierarchy of enslaver and enslaved morphed into Jim Crow segregation laws.  In the 
north and mid-west, de facto segregation that had existed prior to the Civil War 
hardened. 
 
The Presbyterian church’s indifference to racial reforms in the late 19th and early 20th 
centuries betrayed African Americans and played a significant role in the return of white 
supremacy. In contrast, African American Presbyterians like Francis Grimke, a founding 
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member of the NAACP, continued to speak out against racism within and without the 
Church. He and other anti-racist proponents were passionate and eloquent, but 
nevertheless a minority.  
  
After Reconstruction was dismantled, white supremacy dominated the Presbyterian 
Church’s race relations policy, a policy driven by its members’ views rather than by 
adherence to the gospels or even Church declarations.  The lynching of African 
Americans was condemned by the General Assembly in 1899.  Yet, the Presbyterian 
Church was more interested in driving biblical scholar Arthur McGiffert from its midst in 
1900 than in removing Wilmington clergyman Robert Elwood, who in 1903 was 
responsible for inciting the lynching of African American George White.  After a trial and 
a reprimand by the PC U.S.A. he was allowed to continue in his ministry in Wilmington, 
until eventually accepting a call to a large congregation in Leavenworth, Kansas. 
 
The Presbyterian church did nothing concrete to support African American civil rights 
until 1923 when it supported the Dyer Anti-Lynching Act. It would take until 1946 for the 
General Assembly to address racial equality within the body of the Church directly.  Still 
by 1957, the Committee on Social Education and Action lamented that “further 
exhortation only emphasizes the gulf between what we profess and what we do.”  This 
era of indifference seemed to end with the Presbyterian Confession of 1967.  However, 
in 1969, when The Black Manifesto was introduced by James Foreman, the 
Presbyterian Church refused to follow the recommendations by Black pastors who 
supported greater inclusion of Black members in the hierarchy of the Church and 
requested $5,000,000 in reparations. 
 
What is the current state of white supremacist attitudes in the Presbyterian Church? 
 
Racism has always been an endemic problem and is currently on the rise.  
Spokespersons for white supremacist ideology are gaining celebrity status by self-
publicizing their views on social media.  Terrorism against African Americans and other 
people of color has dramatically increased over the last decade.  Evil is present in our 
country against which the church must take a stand, or stand for nothing.  Hopefully, the 
questions are not if, but when and how.  A radical discipleship, one of courage and love, 
is necessary.   
 
Since the Civil Rights era there has been progress in dismantling white supremacy.  But 
Robert Jones, Southern Baptist scholar and sociologist, concludes that white privilege 
and white supremacy are stronger in mainstream Protestantism (and Catholicism) than 
in the religiously unaffiliated. He finds views that ignore the horrific history of racist 
oppression against African Americans. White Christians’ feelings towards African 
Americans have become more benevolent since the civil rights movement, yet many 
within the church still blame African Americans for what are clearly after-effects of the 
original sin of enslavement and do not understand systemic, structural racism.     
 
Since 1967, fifty years of internal reform have given the Presbyterian Church more 
concrete expressions of the church’s commitment to anti-racism: Facing Racism: A 
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vision of the beloved community (1999), addition of the Belhar Confession to the 
Presbyterian Book of Confessions (2016) the, Declare an Imperative for the 
Reformation of the Presbyterian Church (U.S.A) in being a Transformative Church in 
This Intercultural Era (2016) and Facing Racism:  A Vision of the Intercultural 
Community – Churchwide Antiracism Policy and Facing Racism: A Vision of the 
Intercultural Community Antiracism Study Guide. (2016) These documents, along with 
the Confession of 1967, serve as a solid foundation for the actions that are to come 
after the Apology.  The PCUSA has been complicit in the making of that scarred 
history.” 
 
The negative use of the term “Critical Race Theory” is an example of the kind of 
argument that requires a solid response using historical data and Biblical mandates.  
For we can only solve our equity issues if we learn exactly what the causes and effects 
of racism are.  The aim is to foster a sense of responsibility for our history, not to make 
people feel guilty.  Together then we might begin to solve issues created by white 
privilege. 

 It is time for the Word to become our deeds.  James 2: 14-17 
 

HISTORY OF RACISM IN ST. LOUIS 
 
Specific examples of racism are necessary in order to bring home the brutality and 
terror associated with it.  Abolitionist and free press martyr Elijah Lovejoy wrote 
newspaper columns that “invoked rape and the ripping apart of families to force his 
readers to face slavery’s atrocities in terms that were raw and draped in horror.” Since 
this Overture originated in the St. Louis area, it is essential to address its long and 
important African American history. 
 
Enslavement in St. Louis began with the early Jesuits, who most likely owned enslaved 
peoples.  In 1699, Jesuits, at their settlement at the mouth of the River des Peres, may 
have been enslavers.   St. Stanislaus Seminary enslaved people who lived in multiple 
dwellings as shown by an 1830s map.  St. Louis University students are currently 
working on a project to document the school’s role in slavery.   
 
In the mid nineteenth century the O’Fallon building, one of Washington University’s 
earliest structures, was named after John O’Fallon, the head of a grand jury that refused 
to indict the mob that burned Francis McIntosh to death.  On the other-hand the founder 
of the school, William Greenleaf Eliot, and his wife, Abigail, were instrumental in 
assisting freedom seekers.   
 
In 1780, enslaved people helped successfully defend St. Louis, then under Spanish 
rule, against the British and their Native American allies at the Battle of Fort San Carlos 
during the Revolutionary War.  This prevented British access to the Mississippi Valley.  
African Americans toiled on the 19th century farms and plantations in Wildwood, 
Bridgeton, Florissant and other areas to bring profit to the white man.  African 
Americans wrote our local history and enabled us to live our lives of privilege.   
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At one time, there were over twenty dealers of enslaved people in St. Louis.  The most 
prominent was Bernard Lynch.  Slave auctions, mostly as part of probate sales, were 
probably held on the grounds of the first two log structures of the old Catholic Church 
and then later at the Old Courthouse.  The Underground Railroad played an important 
role in the area and many freedom suits were heard at the Old Courthouse, including 
the famous Dred and Harriet Scott case, which helped precipitate the Civil War.   
 
African American John Buckner was hanged to death from a railroad bridge in St. Louis 
County in 1894, without due process or a trial.  In 1836, biracial boatman, Francis 
McIntosh, was burned alive by a mob in downtown St. Louis, without due process or a 
trial.  Elijah Lovejoy, pastor and publisher, wrote that McIntosh burned for eighteen 
minutes and begged to be shot.  Lovejoy preached at Old Des Peres Presbyterian 
Church in St. Louis County in the early 1830s, and also in St. Charles, Missouri as well 
as Alton, Illinois. For his strong abolitionist views, he himself was killed by a proslavery 
mob in Alton while defending his printing press.  The last area lynching occurred in 1942 
in Sikeston when Cleo Wright was murdered. 
 
The 1917 East St. Louis Massacre was described as the worst labor related violence 
and among the worst race riots in U.S. history – 250 African Americans killed, 6,000 left 
homeless and 7.8 million dollars in damaged property (in 2019 dollars). 
 
Mill Creek Valley, an African American neighborhood, was leveled in 1954 for 
redevelopment – around 20,000 people, 95% of them African American, were 
displaced.  Well-known African American protests include the 1943 Jefferson Bank & 
Trust demonstration, led by Norman Seay and the 1943 Southwestern Bell pickets. 
 
Percy Green, founder of ACTION, and Richard Daly, climbed the Arch in 1964 to protest 
the exclusion of African Americans from jobs related to the building of the Arch.   
 
William Lacy Clay, Sr., led protests over the closing of the African American Homer G. 
Phillips Hospital.   
 
Restrictive covenants, redlining and other racist real estate practices have a long 
tradition in St. Louis. The legality of housing covenants was challenged in the 1946 
Shelley v. Kraemer housing covenant case. Cote Brilliante Presbyterian Church and the 
Waggoner Place Methodist Episcopal Churches helped fund Kraemer on the pro 
covenant side. When such covenants were deemed unconstitutional, white flight 
followed. In 1954 Cote Brilliante closed and then reopened as an African American 
congregation on the same site.   
 
Third Presbyterian Church was also impacted by white flight from North St. Louis.  In 
1955 the church took a vote and said there were “too many Negroes moving into this 
community. We don't know how to minister to them and we don't want to minister to 
them so we vote to close.” 
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Racism in contemporary times rears its ugly head in the police shooting of Michael 
Brown and the Ferguson uprising, the acquittal of policeman Jason Stockley, other local 
shootings involving police and African Americans, the resurgence of white supremacist 
groups and continuing discriminatory real estate practices and voting regulations.  The 
killing of Michael Brown led to the founding of The Black Lives Matter movement.   
 
Sundown towns, where Black people had to be out of town by sundown, were located 
throughout rural Illinois and Missouri.  The Ku Klux Klan has a historical and current 
presence in Missouri.  The Aryan Nation headquarters are in Wood River, IL.  Other 
hate groups are spread throughout Missouri, with two located within the current 
boundaries of the Presbytery of Giddings-Lovejoy.  
 
The rich history of St. Louis includes the heroic actions of the Underground Railroad 
conductors, preachers and abolitionists, freedom lawsuits, the United States Colored 
Troops in the Civil War and more.  Let us remember forever the souls who fought to 
overcome racism:  the Roberson Brothers, Rev. John Berry and Mary Meachum, Rev. 
John Anderson, Dred and Harriet Scott, Priscilla Baltimore, Annie Malone, Archer 
Alexander, Charlton Tandy, James Milton Turner, Peter and Nancy Jane (Rutledge) 
Hudlin, Fr. Moses Dickson, Caroline Quarlls, Elijah Madison, Elijah Lovejoy, William 
Greenleaf Eliot, Josephine Baker, Norman Seay, James Buford, Percy Green and many 
others.  

 
This history of St. Louis Metro and southeast Missouri is scarred by the legacy of 
slavery and racism. We acknowledge that the history of the St. Louis region is scarred 
by the legacy of slavery and racism and that the Presbytery of Giddings-Lovejoy has 
been complicit in the making of that scarred history.” 
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ST. LUKE’S EPISCOPAL-PRESBYTERIAN HOSPITALS 
  

Spiritual Care Services and Mission Outreach Report  
October 2021 

 
St. Luke’s Hospital was founded in St. Louis in 1866 by the Episcopalian Church and was joined 
in health ministry sponsorship by the Presbyterian Church in 1948.  Together with our 
sponsoring churches, St. Luke’s team members continue to live out our faith based mission 
everyday: 
  
     “Faithful to our Episcopal Presbyterian heritage and its ministry of healing, St. Luke’s is 
dedicated to improving the health of the communities we serve.   
     Using talents and resources responsibly, we provided high quality, safe care, with 
compassion, professional excellence, and respect for each other and those we serve.” 

The Rev. Emily Rosencrans, Director, Network Spiritual Care Services, and the                           
Rev. Renita Heinzl, Senior Chaplain and ACPE Certified Educator, oversee our healthcare 
network’s spiritual care programs and services.  They are ordained in the PCUSA as teaching 
elders/ministers and are supported in St. Luke’s spiritual care work by an interfaith team of 
employed chaplains, hospital administrators, physicians, nurses, staff and volunteers. 

St. Luke’s Hospital in Chesterfield, Missouri, is the foundation of our independent, not-for-profit 
network of care offering more than 60 specialty areas at over 30 sites in the greater St Louis 
area.  We offer spiritual care across our network of care, with the majority of need being at our 
493-bed acute care hospital in Chesterfield, 143-bed acute care hospital in Des Peres, and our 
skilled nursing facility, Surrey Place.  St. Luke’s is consistently recognized throughout the region 
and across the country for excellence in quality, safety and patient experience. 
 
Spiritual Care Services and Clinical Pastoral Education 
 
As part of the interdisciplinary healthcare team, chaplains provide spiritual care to patients, 
their caregivers and loved ones, our visitors, and team members.  Worship and prayer services, 
sacraments, and spiritual support are offered 24/7/365.  We minister to all in need, which 
includes helping patients and caregivers make complex medical decisions, and walking beside 
those having medical procedures or navigating serious illness.   
 
In addition to the Spiritual Care Department’s leadership team consisting of a director and 
senior chaplain/ACPE Educator, we have four staff chaplains, including a Roman Catholic priest 
and a rabbi, and four Clinical Pastoral Education program resident chaplains serving the needs 
of patients, families, and team members.  Approximately 20 volunteers from neighboring 
parishes assist in ministry to our hospitals’ Roman Catholic patients in the role of Lay 
Communion Minister.  
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St. Luke’s has offered Clinical Pastoral Education (CPE) since 1977 to train and equip clergy to 
become professional chaplains.  Our CPE Learning Center is accredited by the Association for 
Clinical Pastoral Education (ACPE) for CPE Level I/Level II and Supervisory CPE.  The CPE 
residents complete four education units over a 12-month period, with each unit providing a 
minimum of 400 education hours through a classroom/group setting and rotations in the 
hospitals’ clinical units. 

Navigating the challenges of the COVID-19 pandemic in 2020 and 2021, St. Luke’s Spiritual Care 
Department staff have ministered to countless numbers of patients and families impacted by 
COVID, and made more than 18,000 chaplain visits so far in 2021, which is a significant increase 
in comparison to prior years.  We have also ministered to the needs of our team members 
through Critical Incident Stress Debriefings, worship services and devotional materials to assist 
them in managing the myriad of feelings, thoughts, and fatigue many are feeling. 

Early in the pandemic, St. Luke’s established an Employee Health and Wellness Committee in 
response to our team members’ increased need for support.  The committee has developed a 
comprehensive base of resources for team members to access through our intranet site, as well 
as in person or through group settings.  We have implemented several communications 
campaigns to encourage team members to utilize these resources. 
 
St. Luke’s has also recently launched a Spiritual Care Engagement Committee to identify and 
explore new ways in which we can increase awareness and responsiveness to the diversity of 
our patients’ and team members’ faith traditions.  The committee’s initiatives at this time 
include increasing educational resources, reviewing inpatient care support, and expanding 
facilities for prayer and worship.  
 
Sharing our Mission of Service in the Broader Community 
 
The arrival of COVID-19 vaccines in late 2020 brought hope and action in the next phase of 
fighting the pandemic.  St. Luke’s is proud to partner with the State of Missouri as a COVID-19 
vaccinator site.  We established our vaccine clinic in December 2020, and since that time have 
administered nearly 100,000 vaccine doses.  Support for the clinic’s operation is provided by 
many hospital departments and a dedicated team of volunteers to assist patients during their 
visit. 
 
St. Luke’s Community Outreach Department leads health and wellness programs on the 
hospital campus, in workplaces and many other sites throughout the region.  Many of these 
programs are offered at little or no cost to participants.  Thousands of people participate 
annually in our healthy living classes and events, screenings, and worksite wellness programs. 
The Community Outreach team stayed connected throughout the COVID-19 pandemic by 
offering a variety of free online/virtual events and programs.  
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The Mission and Community Affairs Committee of St. Luke’s Board of Directors meets quarterly 
to provide oversight and guidance for our spiritual care services, clinical pastoral education 
program, community outreach activities and charity care initiatives.   

Annually, St. Luke’s provides more than $20 million in charity care and discounted rates to 
patients who are unable to pay for their healthcare services.  St. Luke’s Pediatric Care Center 
and the Healing Grace Clinic are two sites at which many of the patients presenting for care are 
underinsured or uninsured. 

St. Luke’s Pediatric Care Center is a mission-based agency of the hospital in a freestanding 
location on St. Charles Rock Road in North St. Louis County.  The Center provides primary 
pediatric care for underserved, underinsured and uninsured children age newborn to 18 years 
old.  The majority of the Center’s patients reside in St. Louis City and County.  As a medical 
home, the Center’s health services include: 

 sick  and well visits 

 physical exams 

 immunizations 

 vision and hearing screenings 

 onsite lab screenings  

 health and wellness education, inclusive of disease processes, management and 
preventative measures 

 Women, Infants and Children (WIC) recertification 

 social services education and referral 

Led by a registered nurse as manager and community liaison, the Center provides care in a 
private practice setting with two board-certified pediatricians, two registered nurses, three 
medical assistants and receptionists, and a social worker.  Without the Center, many of the 
families currently served would be assigned to another healthcare facility, possibly a far 
distance from their homes and likely through a clinic with rotating providers. 
 
The Healing Grace Clinic is located in Franklin County and was founded in 2009 by a member of 
our Medical Staff in cooperation with other healthcare providers and churches in that area.  
Recognizing the impact of rising unemployment in the area and related economic challenges for 
families, the physician, St. Luke’s, the Central Baptist Church, other generous partners and 
volunteers established the clinic to provide care for the uninsured.  The clinic is open on 
Wednesdays, Thursdays and Saturdays.  St. Luke’s has recently provided increased staffing 
resources so that the clinic can open a second location. 
 
St. Luke’s also conducts community support initiatives through the work of our employee-led 
Mission Outreach Committee.  The committee’s initiatives each year include:  
 

 Food Drive:  Our 2021 drive collected nearly 2,000 pounds of food to be distributed to 
families in need through Operation Food Search and $950 in cash contributions to support 
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the agency’s work in providing support services to its clients.  These results helped feed 
1,510 people in need.                                                                                                                                                                           

 School Supply Drive:  This activity supports the families served by St. Luke’s Pediatric Care 
Center.  More than 2,015 items were collected in 2021 to help prepare and bring joy to the 
children as they embarked on a new school year.   

 Winter Warm Up and Toy Drives:  The winter warm up initiative provides coats and other 
cold weather clothing to assist families served by St. Luke’s Pediatric Care Center and clients 
of Isaiah 58 Ministries.  Our Toy Drive is conducted in partnership with the Little Patriots 
organization to collect toys, gift cards and other holiday items that support the area’s 
military families in need.   

Our team members respond generously to these initiatives in the spirit of extending St. Luke’s 
culture of compassion and care.  St. Luke’s also participates in our community’s annual United 
Way Campaign. 
 
St. Luke’s is proud of and humbled by the Episcopal Diocese of Missouri’s and the Presbytery of 
Giddings-Lovejoy’s sponsorship of our healthcare ministry.  While the past 18 months have 
been among the most challenging in St. Luke’s 156-year history, this time has also shown a 
spotlight on the importance of our mission, the resilience of our team, our ability to quickly 
respond, expand and adapt services, and to provide the very best care for our patients in body, 
mind and spirit.    
 
We appreciate the opportunity to present our report to the Presbytery of Giddings-Lovejoy and 
we join you in celebrating the work of all of our communities of faith.   
 

 
St. Luke’s Hospital Board of Directors: 
David B. Price, Jr. - Chairman 
Norman L. Eaker - Vice Chairman 
Edward L. Glotzbach - Treasurer 
James M. Snowden, Jr. – Secretary 
Shane M. Cerone, President & C.E.O. - Assistant Secretary 
Martha A. Fleischmann Sr. V.P. & C.F.O. - Assistant Treasurer 
Kathryn J. Armstrong 
Jean C. Davis 
Jeffrey S. Davis 
Sharon Harvey Davis  
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Norman L. Eaker  
Vinny Ferrari 
Edward L. Glotzbach 
Steven L. Gosik 
Darren Haskell, M.D. 
Kimberley R. Johnson 
The Rt. Rev. Deon K. Johnson  
Ned O. Lemkemeier  
Steven H. Mandeville 
Cynthia A. Maritz 
Rev. Joy Myers  
David B. Price, Jr.  
Robert W. Reeg  
James M. Snowden, Jr.  
Daniel K. Stegmann  
Christopher J. Terry 
Jeffrey Thompson, M.D.  
 

 
Organization Contacts: 
Sharon Mertzlufft        Rev. Emily Rosencrans, M.Div., MFT, BCC 
Vice President, Network Development     Director, Network Spiritual Care Services 
 Marketing and Community Affairs                  emily.rosencrans@stlukes-stl.com 
sharon.mertzlufft@stlukes-stl.com                  (636) 685-7867 
(314) 205-6230 

mailto:sharon.mertzlufft@stlukes-stl.com




































































































































































Omnibus Motion Explanation of Procedure: 
 The Omnibus Motion helps to manage presbytery’s decision-making in a concise manner.  
It includes significant motions from committees and reports actions taken on behalf of the 
presbytery by committees.  Consideration of the omnibus motion is a decisive moment when 
members are commissioners act to adopt all the items in a single vote, or ask that an item be 
withdrawn for full consideration and action.  This process places in the hands of presbyters the 
responsibility for the content and length of its discernment and decision-making.  When the 
omnibus motion comes before presbytery for action the Moderator will provide an opportunity to 
ask a question or seek clarification; this is not a time for debate.  Following the period of 
questions, any presbyter has the right to request that an item be taken out of the omnibus motion 
for fuller consideration.  Such a request requires no second and without discussion the item will 
be removed from the omnibus motion.  Any items not removed from the omnibus motion will be 
put to a single vote for approval.  Any item removed will be considered during Other or New 
Business. 
 
 
Treasurer: 
 Treasurer’s Report was received and filed for audit.  See attached papers. 
 
Stated Clerk: 

a. Minutes – Presbytery reviewed and approved the minutes of the stated meeting on  
August 26, 2021 

b. Received the Report of the Committee on Representation. 
c. Received Report from the Spiritual Care Services and Mission Outreach of St Luke’s 

Hospital 
 

Commission on Ministry reports the following items: 
 Many congregations are in some form of transition and discernment. The following are the 
actions that have been approved and are being reported.  
 
Moderators Appointed: 
 None this quarter. 
 
Exceptions Approved: 
 Approved a request for an exemption to G-2.0404 for First Presbyterian Church of Sullivan, 
MO to allow Sally Jo Blevins and Carol Kroenung to continue service as Deacons for an additional 
3-year term and to allow Tonette Barnes and Charles Betz to continue service for another 3-year 
term as Ruling Elders on the Session. 
 
Mission Study Approvals: 
 None this quarter. 
 
Validated Ministry/Ordained Pastor/Commissioned Pastor: 
 None this quarter.  
 



Ordinations: 
None this quarter. 

 
Ministry Information Forms Approved: 
 Affirmed the email vote to approve First Presbyterian Church of Alton, IL Ministry 
Information Form. 
  
Request to Form a Pastor Nominating Committee (PNC): 
 Approved the request from Grace Presbyterian Church of Crystal City, MO to form a Pastor 
Nominating Committee. 
 
Goodness of Fit Interviews: 
 Members of the Commission interviewed a candidate for the position of Presbytery Leader 
concluding that this person would be a good fit as a member of Giddings-Lovejoy Presbytery.  
 
Temporary Pastoral Relationships: 
None this quarter. 
 
Bridge Pastors: 
 None this quarter. 
 
Transitional Pastors: 
 Approved a contract extension for Rev Carol DeVaughan serving John Knox Presbyterian 
Church in Florissant, MO with the following terms to begin September 23, 2021 and extend to 
September 23, 2022.  Cash Salary: $16.800; Housing Allowance: $16,800 for a total effective 
salary of $33,600.  Travel at $.58 a mile up to $700; Continuing Education $500 for a total 
allowances of $1,200 and a total compensation package of $34,800 with 2 weeks continuing 
education and 4 weeks vacation (including 4 Sundays). 
 
New Positions: 
 None this quarter. 
 
Dissolution of Calls: 

Approved the request to dissolve the relationship between Commissioned Pastor Ron 
Koppelmann, Jr and the First Presbyterian Church of Sullivan, MO effective September 1, 2022. 
 
Retirement: 
 Received notice that Rev Brian Hall (who has served as chaplain at Mercy Hospital) will 
begin retirement October 1, 2021. 
 
Authorized to Preside at the Table: 
 None this quarter. 
 
Commissioning Service: 
 Needing to schedule a service to commission CP Mark Wiley to Hillsboro Presbyterian 
Church as he is currently filling their pulpit. 



 
 
 
Installations: 
 Approved the Administrative Committee to install Rev Peter Wu to service with The 
Taiwanese Presbyterian Church of Greater St Louis to take place as a hybrid service on Sunday, 
October 24, 2021 at 3:00 pm.  Members of the Committee are:  Rev Dr Aline Russell; Rev Dr Chris 
Keating; Rev Joy Myers; Rev Karl Hauser, Moderator; RE TZ Chen; RE Ming-Shian Kao; RE 
Barbara Bowyer. 
 
Labor Outside the Bounds of the Presbytery: 
 None this quarter. 
 
Transfers: 
 Affirmed the request to transfer the membership of Rev Margaret Anne Overstreet to John 
Knox Presbytery effective 8/1/2021. 
 
Pastor Emergency Funds: 
 A reminder that persons are able to donate funds to the Pastor’s Emergency Fund through 
the Presbytery website. 
 
Received Quarterly Reports: 
 None this quarter.  
 
Church Closings: 
 None this quarter. 
  
Property Sales: 
 None this quarter. 
 
Administrative Commission Reports: 
 None this quarter. 
 
Dismiss Administrative Commissions: 
 Having completed the work of original jurisdiction and walking with the Wurdack Memorial 
Presbyterian Church members the Commission can now be dismissed. The sale of the building 
was the final act of the commission. Rev Bill Perman and RE Ron Norgard have worked with 
Associate Presbytery Leader, Rev Liz Kanerva may be dismissed as a commission and thank them 
for the work they did to help this congregation close well. 
 
 With the assimilation completed and membership transferred from Westminster 
Presbyterian Church to First United Presbyterian Church in Belleville, IL, the work of the 
Assimilation Commission is complete. We give thanks for their good work. The building has been 
left for the new congregation to sell.  This Assimilation Commission is dissolved.  We give thanks 
for the good work completed by:  Rev Rob Dyer; Rev Erin Counihan; RE Richard Heil; RE Laurie 
Brown; RE Lorenzo Clayton; and the assistance received from Presbytery staff. 



 
 
 
Vision Team Actions to Report: 
  M/P to keep the per capita for 2022 at the same rate as the last two years at $32.00. 

 M/P to increase staff salaries by 5% Cost of Living. This action was supported by the Social 
Security Administration’s 5.9% increase for those receiving Social Security payments and other 
governing bodies making an increase from 5.3 to 5.9% as well. 

 M/P to keep the housing allowance for Rev Elizabeth Kanerva at $27,500 and Rev Joy 
Myers at $10,000 which is the same as last year’s rate. Conversations were held with both pastors 
prior to this action. 



 2021 Year End Report  
Committee on Representation (COR) 

 

The Committee on Representation (COR) is blessed to report final data 
from 16 Committee/Commissions of the Presbytery of Giddings-Lovejoy 
missing information from 39 non-reporting ministry volunteers 
representing 3 genders, 14 race/ethnicity, and 22 ages.   
 

In His Service, 
 

RE Karen B. Harvey 
Moderator, Committee on Representation 
 

Ministry Volunteer Members by Church Role 
Lay 26 
Non-Member 1 
Ruling Elder 51 
Teaching Elder 51 
Non-Reporting 0 

 

Ministry Volunteer Members by Gender 
Female 76 
Male 50 
Non-Gender 0 
Non-Reporting 3 

 

Ministry Volunteer Members by Race/Ethnicity 
African American/Black 21 
Asian American/Pacific Islander 1 
Hispanic/Latino(a) 2 
International (not perm. US resident) 0 
Native American/Alaskan Native 0 
Other 3 
White (not of Hispanic origin) 87 
Non-Reporting 14 

 

Ministry Volunteer Members by Age 
Equal to or greater than 65 19 
56-64 39 
46-55 21 
36-45 14 
26-35 8 
Equal to or less than 25 6 
Non-Reporting 22 

 























 

 

 

Nomination	Announcement	
 

  

 

The	Presbytery	Leader	Nominating	Committee	(PLNC)	has	announced	
they	are	ready	to	nominate,	The	Reverand	Ryan	Landino,	to	become	the	
next	Presbytery	of	Giddings‐Lovejoy	Leader.	It	is	with	excitement	and	joy	
that	we	welcome	you	to	a	time	of	informal	introduction	and	questioning	
the	evening	before	our	Presbytery	Gathering.	This	will	be	held	virtually,	
through	Zoom. 

 

 

 

 

Informal	Meet	&	Greet 
 

Friday,	November	5 
6	pm	to	7	pm 

 

Zoom	Link	Here  

 

 

 

 

 

This informal introduction by the PLNC of Rev. Landino, will give you a chance to 
questions prior to the Saturday, November 6 Presbytery Gathering, where he will 
be nominated to become our next Presbytery Leader. We welcome all to join us! 
 
Please	Note:  Rev. Landino's Statement of Faith will be included in the binder for 
the Gathering and there will be a chance to ask additional questions at the time of 
the motion to nominate him for presbytery leader by the PLNC. If you have 
theological questions, please reserve them for the day of the Presbytery Gathering. 

 

 

 

 

 

 



 

The Reverend Ryan J. Landino, is currently 
serving as the Lead Presbyter for 
Transformation of Great Rivers Presbytery in 
western and central Illinois, where he 
previously served as pastor and presbytery 
moderator. He earned a Dual Degree as 
Master of Divinity and Master of Arts in 
Christian Education from Princeton 
Theological Seminary after an undergraduate 
degree in Speech Communication from Lock 
Haven University of Pennsylvania (where he 
met his spouse and life co-conspirator). After 
growing up in a large church setting, he has 
served nearly a decade in small church 
settings, a majority of that time with 
immigrant congregations in New Jersey: as 
Director of English Ministry of a Taiwanese-
American church and then as ordained pastor 
to a Slovak ethnic congregation. 

 

“It	is	truly	an	honor	to	be	
presented	as	your	candidate	
for	Presbytery	Leader	of	the	
Presbytery	of	Giddings‐
Lovejoy!	Getting	to	know	each	
member	of	your	Presbytery	
Leader	Nominating	Committee	
has	been	such	a	gift,	which	I	
receive	as	a	sampling	of	your	
faithfulness	and	giftedness	as	a	
presbytery.	I	hear	in	your	
witness	a	deep	love	for	the	
community,	and	a	yearning	for	
a	unifying	movement	towards	
what	you	can	achieve	together.	
I	am	excited	by	the	challenge,	
and	opportunity,	provided	by	
the	many	blessed	kinds	of	
diversity	that	make	up	your	
community.	I	appreciate	the	
collaborative	approach	of	your	
diligent	staff,	your	clear	
commitment	to	embody	the	
love	of	Jesus	Christ,	and	your	
deep	desire	for	justice.	It	would	
be	an	honor	to	serve	in	
partnership	with	you	and	the	
many	gifted	saints	of	Giddings‐
Lovejoy! 

 

 

Formal	nomination	with	
vote	will	take	place	at	the 
Presbytery	Gathering 
Saturday,	November	6 

 

Ryan served as a commissioner to the 221st General Assembly in Detroit, and 
enjoyed the hospitality of Giddings-Lovejoy Presbytery as commissioner to the 
223rd General Assembly in St. Louis where he served as vice moderator of the 
Bills and Overtures Committee. He is currently a member of the PC(USA) Special 
Committee on Racism Truth and Reconciliation, on which he has been invited to 
speak about often as guest speaker to other presbyteries concerning racism in the 
PC(USA). He also manages the blog site “Sixty Second Preacher: Thoughts on 
Ministry, White Privilege, and Sixty Second Sermon videos” 
(sixtysecondpreacher.wordpress.com) and the Facebook page “Pastor Ryan’s Sixty 
Second Sermons”, a model of short videos that tend to use editing, staging, and 
humor for creative explications of the life of faith. He loves preaching, film, 
discovering new restaurants, reading, and going to the gym. A Pennsylvania native 



with his spouse Danielle, they reside in northwestern Illinois with their dog, 
Cookie, and all three would be happy to make St. Louis their new home. 

 

 

 

 

 

 

Why	is	Rev.	Landino	a	good	fit	for	our	presbytery?	
Hear	from	the	Presbytery	Leader	Nominating	Committee	

  

 

 

 

 

 

"I	think	Ryan	Landino	will	make	an	excellent	Presbyter	
Leader	due	to	his	knowledge	of	presbytery	polity,	
organizational	skills,	and	warm	personality." 

Lawson Calhoun, Ruling Elder 
PLNC Moderator 

Westminster Presbyterian Church 
St. Louis, Missouri 

 

 

 

“Ryan’s	energy,	creativity,	and	passion	for	the	future	of	the	
church	convinced	me	that	he	is	the	one	to	serve	with	us.” 

Harriet Hall, Ruling Elder 
Webster Groves Presbyterian Church 

Webster Groves, Missouri 

 

 

 

"Throughout	the	process	of	getting	to	know	Ryan,	It	became	
clear	that	he	would	be	a	great	Presbytery	Leader.	His	
passions	align	perfectly	with	ours.	I	believe	that	Ryan's	
previous	calls	have	prepared	him	for	this	position.	He	will	
challenge	us	and	support	us	through	our	social	justice	
initiatives	and	our	mission	outreach.	He	will	be	a	
Presbytery	Leader	for	all	of	our	churches." 

Daniel Mortimer, Ruling Elder 
Faith Des Peres Presbyterian Church 

St. Louis, Missouri 

 

 

 



“Looking	forward	to	the	innovative	energy	and	enthusiasm	
that	Ryan	will	bring	to	our	presbytery.” 

Rev. Rob Dyer, Senior Pastor 
First United Presbyterian Church 

Belleville, Illinois 

 

 

 

"I	believe	Ryan	will	be	a	good	leader	for	our	Presbytery	
because	he	knows	who	is	really	in	charge	and	he	takes	his	
issues	to	the	Lord.	His	personal	commitment	to	growth	with	
diversity	and	racism	will	be	valuable.	I	also	feel	that	his	
ability	to	“hear”	everyone’s	voice	and	the	unique	way	he	
builds	relationships	will	serve	us	well." 

Ramona Williams, Ruling Elder 
Third Presbyterian Church 

Moline Acres, Missouri 
 

 

 

“Ryan’s	energy,	creativity,	and	passion	for	the	future	of	the	
church	convinced	me	that	he	is	the	one	to	serve	with	us.” 

Barbara Bowyer, Ruling Elder 
Second Presbyterian Church 

St. Louis, Missouri 

 

 

 

“I	am	impressed	with	Ryan’s	long‐term	commitment	to	white	
privilege	and	anti‐racism	training,	as	well	as	the	depth	and	
breadth	of	his	ministry	from	a	small	church	to	Presbytery	to	
General	Assembly.	I	am	excited	to	experience	his	model	of	
partnership	and	imagination	in	support	of	the	present	and	
future	church.”	 

Rev. Ellen Gurnon, Pastor 
First and Westminster Presbyterian Churches 

Cape Girardeau, Missouri 

 

 

 

  

 

Don't	forget	to	join	us	Friday,	November	5 
   

 



Ryan	Landino	
Statement	of	Faith	

	
	

I believe in the Father, Son, and Holy Spirit—God of Three Persons, whole and complete as 
one. While God desires we embrace God's love, we willfully choose a life of isolation. Even 
still, God elects us for reconciliation, expressed first through the covenant of Abraham, and 
then more expansively through the incarnation of Jesus Christ, born amongst us both fully 
God and fully human. Christ came to save us from our own sin, in order to also save us for a 
life with God. Our response in history was to execute him on a cross. But Jesus’ sacrifice 
emerged as a redemptive act of love and atonement for our sinfulness. God's undying love 
resurrected Christ, and through the power of the resurrection, we have been ransomed 
from darkness, restored to wholeness, and redeemed as new creations. The Holy Spirit 
works to implant the knowledge of Christ’s saving work on our hearts, regenerating us for 
fresh works of faith.  
 
We trust Scripture, written by human hands yet inspired by the Holy Spirit, as our primary 
and living witness to Christ’s self-revelation. Ever are we moved to proclaim the good 
news that springs forth from our encounters with the Word. Through the reading of 
Scripture, the Holy Spirit makes themself present, proclaims and assures us of God’s 
promises, and quickens us to respond to the gospel of Christ. 
 
The Sacraments serve as a sign and seal of God’s grace. When the elements of wine and 
bread, and water, are coupled with the Word in the Sacrament, the Holy Spirit delivers the 
saving presence of Christ, making themself known on the hearts, minds, and bodies of 
those who participate. Baptism reenacts our death and rebirth into a new identity cleansed 
of sin. We share in Christ's resurrection, and are incorporated into a new community of 
faith. As God’s great faithfulness is made known to us, we are summoned to answer God’s 
initiative of grace with repentance, faith, and discipleship. The Lord's Supper is the sign 
and seal of our communion in Christ. As we invoke the Holy Spirit, and we are bound 
together with all believers, past, present, and future. By partaking of the bread and wine, 
we continually receive Christ’s gift of self and are enriched by his memory. There we 
express our thanksgiving, and are rejuvenated by his presence. We are given too a 
foretaste of when we will be with Christ again. 
 
We believe all believers are of the priesthood, though we fulfill different roles within the 
body, with Christ as our head. It is from the church that the body of Christ is called into the 
world to serve. God hears our cries, and frees us from bondage. We are to live in 
community with each other, and commanded to love our neighbor as ourselves, 
celebrating in all the richness of our diversity. By being responsible stewards of the earth 
and all her gifts, we live into our purpose as God’s chosen people, until God deems it good 
to bring forth the final stages of history, with the same power and majesty as was wielded 
upon its creation. 
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CONTRACT FOR INSTALLED
PASTORAL RELATIONSHIP

Church:  ___________________________________________________  

Address:  ______________________________________________ (City, State & Zip) 

Name of Pastor: _________________________________________________ 

Is being called to the position of: (check one):  
� Pastor      
� Associate Pastor   
� Designated Pastor………………….Length of term: 2 years  3 years  4 years
� Designated Associate Pastor………Length of term:  2 years 3 years 4 years
� Other (Please specify: (____________) 

� Full-time   � Part-time (Hours per week: _______) 

FOR NEW SERVICE IN INSTALLED POSITIONS: The beginning date is:  _____/_____/_____. 

FOR ALL CONTRACTED POSITIONS: The term of the contract is from  _____/_____/_____ to 
_____/_____/_____. 

We will pay regularly to the Board of Pensions a sum equal to the required percent of your salary for 
participation in the PCUSA Pension and Medical Plan during the time of your being and continuing in the 
pastoral relationship set forth in this call to this church, and to other provisions established by the General 
Assembly for participating in the Plan.  

Minimum Terms of Call for 2021:  
Effective Salary (full-time):    $42,840.00 (70% of Churchwide Median of $61,200) 

Board of Pensions Calculators can be found here: 
http://www.pensions.org/AvailableResources/Calculators

FOR INSTALLED POSITIONS (G-2.0504a): 
The following compensation was approved by the Session at a meeting on ______________________ 

The following terms of call were approved by the congregation at a meeting on __________________ 

We promise and obligate ourselves to review with you annually the adequacy of this compensation.  
Clerk of Session:  ______________________________________ Date: _____________ 

I agree to the following terms of call:
Pastor: _______________________________________________ Date: _____________ 

The Presbytery of Giddings Lovejoy approved this contract and its conditions:  
COM Moderator: ________________________________________  Date: ______________ 

Stated Clerk:  ____________________________________________  Date: ______________ 

Presbytery of Giddings-Lovejoy

1001 Craig Rd., Ste. 170, St. Louis, MO 63146

Rev. Ryan Landino

X Presbytery Leader

X

2 1 2022
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Annual Compensation 
Effective Salary 

1. Annual Cash Salary $ 

2. Deferred Income (403(b), annuity, equity) $ 

3. Bonuses, Unvouchered Allowances, Gifts $ 

4. Social Security (over 50% of SECA taxes) $ 

5. Housing Allowance & Utilities (does not apply if utilities are paid directly by 
the church and if they are listed in church’s name) $ 

6. Manse Value (value must be at least 30% of items 1-5 above.) $ 

7. Other (copayments, medical, dental expenses) - Identify $ 

8. Contributions to Taxed-Deferred Plans (not church matching contributions) $ 
Total Effective Salary $ 

9. Moving Expenses (if applicable) $ 
10. Other Deferred Income (Employer matching contributions to PCUSA 403(b)(9)) $ 

Total Compensation $ 
 
Other Benefits and Reimbursable Allowances (* = required benefits) 

1. * Board of Pension Dues  
(For 2020 = 37% of total OR minimum participation dues if less than $44,000) $ 

2. Post Retirement Service Dues (if retired and working 20+ hours – 12% of total) $ 

3. Optional Board of Pensions Benefits (Dental and/or Life Insurance) $ 

4. * Travel/Auto Reimbursement (suggested: IRS rate) $ 

5. * Continuing Education ($1,000/full time; $500/part time) $ 

6. Social Security (50% or less of SECA tax) $ 

7. Books/Other Professional Expenses $ 

8. Other Vouchered/Reimbursable Expenses - Identify $ 

Total Allowances $ 
 

Total Compensation, Allowances, and Expenses $ 

Paid Leave 
1. * Continuing Education Leave (2 weeks minimum)  
2. * Vacation (4 weeks minimum; including 4 Sundays)  

 
 

Complete and sign four original copies.  When all parties have signed, an original copy goes to  
1) the minister, 2) the calling church, 3) the presbytery of call and 4) the minister’s presbytery of membership/care. 

 
Submit to:  Stated Clerk, Presbytery of Giddings Lovejoy, 1001 Craig Road, Ste. 170, St. Louis MO 63146  

50,000

50,000

100,000
10,000

110,000

37,000

8,000

2,000

7,650

2,500

1,500
58,650

168,650

2 Weeks
4 Weeks



For Your Information! 
 
Notes from Commission on Ministry: 
 
Noted that two Associate Pastors in the presbytery have compensation packages that do not 
reflect the 60% of the Head of Staff policy that was adopted by Commission on Ministry.  An 
effort is being made to address this issue with the congregations involved. 
 
Offer information that “A Guide for Conducting Congregational Mission Studies” has been 
reviewed and is available. 
 
Boundary Training: 
Training was held by Zoom on September 30, 2021 and led by Dr Christopher SM Grimes, , 
Psy D, Licensed Psychologist and Director of the Program for Psychology and Religion at the St 
Louis Behavioral Medicine Institute as well a Assistant Clinical Professor in the Department of 
Family and Community Medicine, SLU School of Medicine.  60 people attended the training. 
 
2022 Minimum Effective Salary for a Teaching Elder: 
 Approved setting the Minimum Effective Salary for full-time installed pastors at 70% of the 
national median salary ($62,100) or $43,470. (Note:  for a Teaching Elder working a 40 hour 
week this would be $20.90/hour.) 
 
2022 Minimum Effective Salary for a Commissioned Ruling Elder/Commissioned 
Pastor: 
 Approved setting the Minimum Effective Salary for full-time Commissioned Pastors at 80% 
of the Effective Salary for Teaching Elders or $34,776.  (For CPs working a 40-hour week this 
would be $16.72/hour) 
 
2022 Board of Pension Dues: 
 …will be unchanged for 2022 for pastor’s participation and will remain at 37% for the 5th 
consecutive year!  This includes family medical coverage in the preferred provider organization 
(PPO) at 27%, the Defined Benefit Pension Plan at 8.5%; Death and Disability Plan, 1% and 
Temporary Disability Plan at .5%. 
 
 
Reminders: 
There is a paid Family Leave Policy for eight (8) weeks for new parents by either birth or adoption 
for acclimating a new child in their families. 
 
Terms of Call for 2022 will need to change the amount for Continuing Education for full-time 
installed pastors to $1,000. This amount will remain at $500 for part-time calls. 
 
Reminder also that Associate Pastor minimum compensation should reflect 60% of the 
compensation for the Head of Staff of that congregation. 
 
Options through the Board of Pensions: 



 
Minister’s Choice is a program for a part time minister who is not installed and works at least 20 
hours per week.  The Board of Pension dues are reduced to 10%. 
 
The Pathways to Renewal program is for a minister under the age of 40 years who is willing to 
serve a small church.  Board of Pension dues are reduced to 21%.  The minister could also qualify 
for the education assistance program. 
 
The Post-Retirement service program is for a minister who is already receiving pension benefits.  
There are several perks to this plan such as pension benefits could be used as a housing 
allowance and pension credit is given at 1.25%.  Board of Pension dues over 20 hours per week 
are reduced to 12%. 
 
Congregations may also think about finding someone interested in a “Stated Supply annual 
contract.  This person could have another job during the week and would only be available to the 
congregation on Saturday and Sunday.  Board of Pension dues are reduced to 10%. 
 
Note:  a minister’s moving expenses are taxable but are not included in the 37% Board of Pension 
dues calculation. 
  
‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐ ‐   

 

February 3, 2022 – Next Presbytery Gathering  
 
February 16, 2022 – Boundary Training 
 
March 2, 2022 – Ash Wednesday and the beginning of Lent 
 
March 12, 2022 – Tentative date for an Education Day 
 
April 17, 2022 – EASTER 
 
 
NOTE:  The In-C Directory that is on-line has a map built into the program so that when you 
search for a church/pastor/person…you can also see the location and get directions from Google 
maps. The directory can be found here. If you do not know the password, please let us know by 
calling 314.772.2395 or emailing mcommunication@glpby.org. 



 
 

Has God given you dreams and visions  
for launching a new worshiping community? 

 

Let us partner with you by attending a Giddings-Lovejoy 

 “Dreaming and Discerning” Gathering 
 

For more information and to share your dreams and visions in a confidential 
space led by NWCC’s Steve Matthews and Roger Chamberlain  

 
 Join	via	Zoom	by	clicking	here.	or	by	calling	(312)	626	6799		

and	entering	the	meeting	ID	of	843	9789	8886	
 

Tuesday, November 9 at 7 p.m. 
 

And check out these websites for resources at any time: 
 

 https://www.presbyterianmission.org/ministries/1001-2/ 
 

 https://www.presbyterianmission.org/resource/recipe-cards/ 
 

 https://www.presbyterianmission.org/resource/starting-new-churches/  
 

 https://www.presbyterianmission.org/resource/1001-worshiping-communities-
inspiring-missional-practices-booklet/  

https://us02web.zoom.us/j/84397898886


 
 
 
 
 
 

 
 
 
 

Attention all Pastors, Youth Leaders, and Parents! Please mark your calendars 
to include Triennium in your summer plans. Triennium only happens every three 
years and it is impossible to overstate how awesome it is. With the leadership of 
Dynamic Leaders and the Rev. MP Panco, planning for next summer is already 
underway and we don’t want you to miss out! 

Formal registration information will be coming out later in the Fall. Find us on 
Facebook at https://www.facebook.com/GLP2022YouthTrienniumDelegation/ 

Save the Dates! 



Greetings Presbytery Friends, 
 
The Public Witness Team is in the process of revisiting the Presbytery’s Hunger	

Action	Program. One of our last Presbytery wide initiatives was the 
awarding of grants and certificates for 2017-2018 to the Hunger 
Action Congregations in our Presbytery. These congregation 
covenants were to have been renewed in 2020. Some of you may have 
renewed your covenants and others of us may have inadvertently 

missed that date. The next annual deadline is September 2022. One of 
our goals is to assist congregations developing, renewing, and /or recommitting to 
the Hunger	Action	Congregation	Covenant.		
 
“As	disciples	of	a	loving	God	who	inspires	us	to	do	justice,	love	kindness	

and	walk	humbly	with	our	God,	we	commit	to	faithful	action	to	end	hunger	
and	address	its	root	causes.”	

 
 
You can find more information about Hunger Action Congregations here: 	
https://www.presbyterianmission.org/ministries/compassion‐peace‐
justice/hunger/nationaldevelopment/hunger‐action‐congregations/  
 
You can also check out this map to see if your congregation is a Hunger Action 
Congregation.	
https://www.google.com/maps/d/u/0/viewer?ll=38.07866524756971%2C‐
90.7979781488678&z=8&mid=1beWuj61qIXeaXH1‐uK8axhWAFjxBfBm2	
 
We also encourage you to give thanks and praise for our Presbytery’s outstanding 
participation and we thank you for all the ways your congregation works to alleviate 
hunger and its causes. 
 
Please take a few minutes to participate in our survey about your congregation’s 
Hunger Action Program. Feel free to forward this email to the best person or group 
within your congregation. 
 

Survey	Found	Here	|	Deadline:	November	19.	
 
Thank you for your assistance and your mission and ministry in our Presbytery and 
beyond.  
 
Donna Cook 
Hunger Action Enabler 

https://glpby.org/services/hunger-action-program/
https://www.presbyterianmission.org/ministries/compassion-peace-justice/hunger/nationaldevelopment/hunger-action-congregations/
https://www.google.com/maps/d/viewer?ll=35.52379440397972%2C-87.52447236875004&z=6&mid=1beWuj61qIXeaXH1-uK8axhWAFjxBfBm2


The Presbytery of Giddings-Lovejoy 
Recommendation for Service 

 
 

____  Teaching Elder   Please return your form to the Presbytery Office 

____   Ruling Elder   at: 1001 Craig Rd; Ste 170; St Louis, MO  63146 

 
Please type or print neatly in black ink. 

Name: ____________________________  Home Phone: _________________ 

Address: ______________________________  Cell Phone: _______________ 

City, State, Zip Code: ______________________________________________ 

Email Address: ___________________________________________________ 

Church Name and City:  ____________________________________________ 

Date of Ordination as Teaching or Ruling Elder: __________________________ 

 

Age:   Disability:   Gender:  Race/Ethnicity: 

___ Under 25 ___ Hearing loss  ___ Female ___ Asian 

___ 25-45  ___ Vision loss  ___ Male  ___ African American 

___ 46-55  ___ Mobility  ___ Non-Binary ___ Caucasian 

___ 55-65  ___ Other: _________    ___ Hispanic/Latina/o 

___ 65-75         ___ Native American 

___ Over 75        ___ Other [Describe] 

 

Please describe the following: 

Service to Congregation: 

 

 

 

Service to the Presbytery/Synod/General Assembly: 

 

 



What are the gifts, skills and experiences you bring that might enhance your ability 
to serve effectively: 
 
 
 
 
 
Which of the following areas of service might you consider? 
 
___ Finance   
___ Education/Youth    
___ Honorably Retired Pastors 
___ Personnel   
___ Commissioned Pastors   
___ Pastoral Care to pastors 
___ Property   
___ Cohort Work    
___ Stewardship 
___ History   
___ Specialized Ministries   
___ Officer Training  
___ Technology  
___ Global Partnerships   
___ Public Witness 
___ Dismantling Racism and White Privilege 
___ Commission on Ministry 
___ Commission on Preparation for Ministry 
___ Committee on Representation 
___ Committee on Nominations 
___ New Worshipping Community Commission 
___ Permanent Judicial Commission 
 
Each of these groups would be a three year commitment except the Permanent 
Judicial Commission which is a six year commitment. 
 
We need an equal number of ruling elders and teaching elders for each of these: 
___ Commissioner to Synod of Mid-America 
___ Commissioner to General Assembly 
___ Ordination Exam Reader 
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