REPORT OF THE INTERVIEW COMMITTEE
GOODNESS OF FIT — EXAMINATION FOR MEMBERSHIP IN THE
PRESBYTERY OF GIDDINGS-LOVEIOY
Candidates for Pastoral Calls

An interview with: was held on ,20_,

by an interview team consisting of those whose signatures appear below. This applicant is

currently a member of presbytery, and is being considered as a
candidate for the office of at
Presbyterian Church in MO/IL.

We have conducted the constitutionally required examination (G-3.0306), including issues of fit
between candidate and congregation as to the following:

match of skills/characteristics desired
expectation included in the position description

experience, personal and professional qualifications, and suitability for this position

And issues relating to presbytery membership, including:

expression of theological views compatible with confessional documents of the Presbyterian
Church (U.S.A.)

understanding of worship and sacraments
governance and mission of the Presbyterian Church (U.S.A.)

commitment to the Presbytery of Giddings-Lovejoy in its policies, and relationship to and
participation in the life of the presbytery

an opportunity was extended for questions from the candidate

the presbytery’s Policy on Sexual Misconduct was presented; the answers to the question
required by the policy for membership were satisfactory (including affirmative answers to
the Ordination Questions.

the presbytery-to-presbytery reference check has been satisfactorily completed
the background check has form has been submitted for filing
Statement of Faith, Biographical Statement received and reviewed

Are there disagreements with the doctrine, polity, or practice of the Presbyterian Church
(U.S.A.) expressed by this minister/Teaching Elder or candidate that are to be reported to
the Commission on Ministry for review or discussion? (Please be specific in reporting)



If the answer above is yes, how does the minister/teaching elder or candidate respond to
this required follow-up question: Will you nevertheless abide by the discipline of the
Presbyterian Church (U.S.A.) and the constitutional mandates of the Book of Order?

Having interviewed this applicant, we recommend do not recommend continued
conversation toward a pastoral call and receiving this application as minister/teaching elder
member of the Presbytery of Giddings-Lovejoy upon effective date of the call to serve.

Signatures of the interview team:

Please note recommendations, concerns, and comments below:

PRINT

March 2022



	was held on: 
	20: 
	presbytery and is being considered as a: 
	at: 
	undefined: 
	MOIL: 
	match of skillscharacteristics desired: 
	expectation included in the position description: 
	experience personal and professional qualifications and suitability for this position: 
	expression of theological views compatible with confessional documents of the Presbyterian: 
	understanding of worship and sacraments: 
	governance and mission of the Presbyterian Church USA: 
	commitment to the Presbytery of GiddingsLovejoy in its policies and relationship to and: 
	an opportunity was extended for questions from the candidate: 
	the presbyterys Policy on Sexual Misconduct was presented the answers to the question: 
	the presbyterytopresbytery reference check has been satisfactorily completed: 
	the background check has form has been submitted for filing: 
	Statement of Faith Biographical Statement received and reviewed: 
	Are there disagreements with the doctrine polity or practice of the Presbyterian Church: 
	undefined_2: 
	conversation toward a pastoral call and receiving this application as ministerteaching elder: 
	Signatures of the interview team 2: 
	Signatures of the interview team 3: 
	Signatures of the interview team 4: 
	1: 
	2: 
	3: 
	4: 
	Text1: 
	PRINT: 


